WCER Request form to Extend a Rehired Annuitant Appointment

(Please review the UW-Madison Policy on Post-Retirement Employment: http://www.ohr.wisc.edu/cpo/PostRetirementEmploymentPolicyandProceduresEffective10_5_11.pdf

[bookmark: Text1]Employee name:      
[bookmark: Text2]Employee’s project or operational area:      
[bookmark: Text3]Current end date:      
[bookmark: Text4]Please extend appointment through this date:      

Please check any of the reasons below that justify extending the rehired annuitant’s appointment end date beyond 10/04/2012:

[bookmark: Text5]      The individual is needed on an interim basis while recruiting for a permanent employee or while decisions about the necessity of, or financial support for, the position are completed.

[bookmark: Text7]      The individual’s expertise and experience are needed for a specific project.

[bookmark: Text8]      The individual is needed to teach classes when it is not possible to hire a faculty member.

[bookmark: Text9]      The individual’s salary is fully supported by non-state funds.

[bookmark: Text10]      Emeriti can be hired to fill teaching, research and other roles when other resources are not available, or the hire is due to the unique aspects of a specific role.

[bookmark: Text11]      The individual is hired as an LTE for specific events or projects in which the appointment
adheres to the UW-Madison LTE policy.

[bookmark: Text12]      Other exceptional circumstances exist and can be documented.
Why should this rehired annuitant’s appointment be extended past 10/04/12 (please refer to the reasons checked in the above list)? How will the position be funded?  Also, please explain why it is necessary to rehire an annuitant and not openly recruit for this position.
[bookmark: Text13]     

[bookmark: Text14]Principal Investigator/WCER Chair signature:      
